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INTRJDUCTIoV

During 1973-74 school year Nassau YOCES experimented with a Career
Resource Center at one area center. In ten months this Career
Resource Center served 3,132 students and 387 professional staff and
developed and experimented with four model programs in career counseling
and guidance appropriate for a BOCES operation. Sincejt was sot up as
a pilot program it did not, during its first year of existence, become
an integral part of pupil services. Therefore, funding was requested to
experiment for one school year, September - June, 1974-75 to integrate a
new Career Resource Center with every day pupil services activities at,
another area center which serves 1,000 students and 13 districts., Fund-
ing was received for half time of a counselor for a year. Because of un-
anticipated delays in opening tho,new buildiag where the Career Resource
Center was to be located, it was derided to assign a counselor full time
for the second half of the year. Ther fore though the media specialist
began work in the project in the fan the guidance counselor operated
with students for,five months February June-1975.

Objectives

The central project objective was to integrate the Career Resource Center
concept into every day pupil personnel services operation at one area
center. Other objectives were to:

1. Utilize combination of group orientation, group counseling, aptitude
testing and multi-media approaches and hands-on-experience in BOCES
shops to provide professioanl quality career counseling to students
with maximum cost effectiveness.

2. Demonstrate effective career counseling techniques to home schools
in districts servl d by this area center.

3. Provide service to BOCES students including disadvantaged, handi-
capped and potenial dropouts.

The model programs- for experimentation are described on the followind
page.
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IODEL PROGRA'q 1:

;pecia.: Needs

BOCES CENTERS
PROCESS AND STAFFING

CAREER COUNSELING MODEL PROGRAMS

MODEL PPoGRAld 2:

Career Exploration

7nve1v,s assessment
)f the counselor that

foungster has problems
:hat preclude under-
;tanding process of
7areer exploration
.eadin; to crz,stalli-

I

ehavioral Otject;v,s

icceptance or need for
wcialized or other
ielp prior to under-
:aking career decision
baking.

Utcome-;

ay return to home
chool or be referred
o Special Education
T MX; 10Clit'

chool for lob Corps
r Army, or may bey

eferred to work
xperionce for job
lacemonk.

Behavioral Objectives

IA. (Learn) there are
di'fferent kinds of
work.

1B. (Learn) Become
aware of possibili- 2.

ty of choosing, and

understand that
4

factors other than
fantasy{ interest

are involved in
making a choice.

MODEL PROGRAM 3:

Crystallization (for
readers 6 irade_j

Behavioral Objectives

1. Learn 4 factors in-
volved in choice:
Interests, Ability,
Demand, Values.

2. Relate to self.

Experience how
several kinds of
work feol.

Act. Make
choice for short
tern exploratory
experiences.

Outcomes

Relate each element
to self: Interest
Ability Testing,
State own values.
Check occupation to
see if in line with
interests/abilities/
values.

t 3. Act. Make a choice
based on consideration
of own interests,
abilities, values.

Outcomes

Ready for specifica-
tion.

Ready for crlita/7 INTEL PRO.GRAM

Occupational Assessment

MODEL PROGRAM 5:
Post-BOCES
Career P1 _

Behavioral Objectives

1. Learn options open J

to BOCES gradu-
ates.

. Relate to self.
May involve
activities of Model
3 if student wishes
to consider a new
field of training
or work.

Outcomes

Specify Post-BOCES
training or make
other plan.

*
MODEL PROGRAM 8 :

Personal Adjustment
Has sane objectives but For students who have
uses different instrument; problems such as attend-
appropria#e to non-readerg. , ance
Singer Evaluations

*Iodel I and 8 Developed during pkipjoct S, I
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BOCES CENTERS
PROCESS AND STAFFING

. CAREER COUNSELING MODEL PROGRAMS

L tRo_;RAm 2:

er ',:xplorAtion

vior41 objectives

(Learn) thero are
di'ffer,2nt kznds of

wort .

(Learn) BecoL,e

aware of possibili-
tu of choosing, and
understand that
factors other than
fantasu'interest
are involved in
making a choice.

Relite to slf.

Experience how
several k;nds or
work teel.

MODEL PROGRAM 3:

Crystallization (for
readers 6 ,grade 1pyel)//

Behavioral Objective

.

1. Learn 4 factor/ ;n-
7

volved In cho'ce:
Interests, A'ility,
Demand, Vall,es.

2. Relate ea'h element
to self: / Interest

Ability Testing,
State oWn values.
Check /ccupation to
see if in line with
inte ests/abilitiesi
vat

3. Ac Make a choice

MODEL PROGRAM MODEL PROGRAM 6:

Career_Ltanning
Pre BOCESPost-BOCES

Behavioral Objectives l Offers -

1. Learn options open 1/2 day to 3 day

to BOCES prograr' for groups

ates. from home school.:.

2. Relate to self.

May involve
'activities of Model

3 if student wishes
to consider a new
field of training
or work.

Outcomes

b sed on consideration Specify Post-BOCE
Of own interests, training or make

abilities, values. other plan.

Act. Maki a Outcome's

'"or shor

tern exploratory Ready for specifica-

experzence. tion,

Ones

Ready t )r. ,:try-7tal- MODEL P_BI,V2,11S..._1:

lizatzon. Occupational Assessment

Has 3ame objectives but
(15'.:: different instrument.;

appropriat,, to non-readers.
Singer Evaluations

Developed outing pMicet

*
MODEL PROGRAM $:'

Personal Adjustment
For students who have
problems such as attend-
ance

Behavioral Objective,,

Increase student's
career and self
awareness and ability

to plan secondary
school program.

Outcomes

Specify high school

program.

'MODEL PROGRAM 7:

Employability Training

Behavioral Objectives

-1. Students learn
skills necessary
to seek and obtain

emplotiment.

Inculcate work
attitudes that

'
will increase
employability and
promote upward
mobility.
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Anthony Serro, Senior Pupil Services Counselor

Joseph Elmo,'Guidane Counselor
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Rita Rummelsburg, Guidance Counselor

George Wells, Placement Counselor
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The writer of this report wishes to acknowledge the contributions
of the project staff - Mr. Joseph Elmo and Ms. Hannah Edelstein,
without whose cooperation and input this report could not have
been completed. Ms. Theresa Natoli is gratefully acknowledged
for her typing of this document.
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SECTION I - PROJECT PLANNING

Planning meetings were held on September 24, December 19 and February 9.

The first meeting was attended by the principal, the senior counselor,
a guidance counselor from the center, the supervisor of occupational educa-
tion and the project officer. It was agreed that the Southwest Area Center
could supply clerical help to the project, but mane!) would be needed for
Audio-visual and print materials and equipment. Therefore, on September
25, a request was made to transfer funds for this purpose. (Change approved
October 21, 1974.) In view of the fact that the Career Resource Center was
to be located in a new building, it was also agreed that no further action
could be implemented on project activities until the building opened. In
the meantime, the media specialist could begin assembling materials.

At the December 19 meeting, a policy for determining priorities in order-
ing materials was agreed on by the Southwest Center senior counselor, the
media specialist and the project officer. .Emphasis was placed on cover-
ing the 15 career education clusters and securing materials appropriate
for grades 6 - 10.

In January a guidance counselor was selected to work full time on the
project for the following five months. On January 9, he met with the
senior counselor of Southwest, the guidance counselor, the senior counselor
of the Outreach Program, the supervisor of occupational education and the
project officer to discuss alternative strategies for program emphasis dur-
ing the February - June period. It was decided to emphasize pre-BOCES coun-
seling services (Model 6) for students from the districts related to South-
west Area Center, and to offer post-BOCES counseling to BOCES seniors (Model
5). Experimentation with other models would be done as analysis of student
and district needs progressed when the Career Resource Center was in action.

The center opened on February 3, 1975. Once the project began operation
primary responsibility for implementation was delegated to the senior coun-
selor at the Southwest Center.

Early in February, a meeting was held with faculty of the Southwest Area
Center to inform them about how the Career Resource Center could be used for
BOCES students.

Orientation for Home School Districts

The chart that'follows On page 3 depicts the districts served by Southwest
Area Center and lists those related to Southeast Area Center.

Since one of the project objectives involved service to districts for pre-
BoCES counseling, the Guidance Advisory Committees of both the Southeast
and the Southwest Area Centers were invited to attend meetings in the new
facility to learn how they could use it for their students. Both of the
meetings (on February 26 and March 13) were well attended - with the follow-
ing districts represented:

1
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SOUTHWEST CENTER, February 26, 1975

Florence Amer

Harold Sperling
Gloria Bennett
Marilyn Flax
Doris Levit
Gloria Laudia
Sy Madanick
Walter Rooney
James Tuite
F.B. Mumolo
Raymond Imbro
Ruth Dubowy
Joseph Kusel
Vincent G. Cattano
Glen Shaff
Donald Campbell
Pearl Young
Ronald Wachtel

SOUTHEAST CENTER,

Freeport H.S.

West Hempstead H.S..

Malverne H.S.

Baldwin H.S.

Baldwin Harbor Jr. H.S.
Baldwin Harbor Jr. H.S.
Hewlett H.S.
Lynbrook H.S.

Baldwin Harbor Jr. H.S.
Southside Jr. H.S.
Oceanside H.S.
West Hempstead H.S.
East Rockaway H.S.
Lawrence 41.S.

Baldwin H.S.

Southside H.S.
Valley Stream South H.S.
Long Beach H.S.

March 13, 1975

Ralph Connors
Edward Blaauw
Ann Crowley
Michael Fabrizio

Mr. Condren

Plainedge H.S.
Plainedge H.S.

Bellmore/Merrick
East Meadow
Seaford

2
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SOUTHWEST AREA CENTER

VEA FUNDED PROJECT 1974-75

BALDW I N

#10
W HEMPSTEAD

#27

ROC KV I CTRE
21 ,

CHSD. #1

OCEANS IDE fill (

*.'IALYERNE

2

LYN#20BROOK

ot_ficriip:,tead

n-Hav,?,./'Ierrick

n,:t adow
1'11,41'34? Tr.' s

reytt,)wn

PUPIL SERVICES

CAREER CENTER

1975-

E,Roc KWAY
#19

\ 4- FREEPORT #9

C..--HEWLETT/WOODMERL

#14

ISLAND PARK

#31

Lc., !EACH LAWRENCE
#23

#15

Roosevelt
:;eatord

Waritaqh

SOPTHEAST DISTRICT

Town of Oyster Pay

Parmlnydale
Massapequa
Plainedqe

i*If),:ram will le prov!4.,4 to couth h ru districts which are -erved by
the ';outb.st Area Center.

3
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SECTION II - MEDIA AND EQUIPMENT

Though the media specialist was physically located in the County Center
during the fall semester, work on ordering materials for the new Career
Itsource Center at the Southwest Area Center 'egan as early as September.
The occupational file collection was started by requesting free and
inexpensive materials. These were organized in relation to the broad
categories of the 15 career education clusters.

New audio-visual software was previewed and orders were plaped for both
hardware and software in November and December so that materials could
be on hand when the Career Resource Center would open for students. Thus,
in February sufficient software and hardware were on hand to begin programs
immediately.

Within the first week, the following audio-visual materials and equipment
were delivered and put into working order. An empty room was transformed
into a functioning Pupil Services Career Center with the following equip-
ment which should be considered minimal for operating such a center.

5 Howe CT-1 Carrels

5 - Filmstrip projectors and cassette players
1 Film projector
1 Filmstrip projector
1 - Screen and pixmobile
5 Head sets
1 Storage cabinet
1 - Filing cabinet

3 - Occupation file cabinets
3 Bulletin boards
1 Bookcase
1 - View deck
5 Tables*

10 Chairs*

2 - Paperback and pamphlets racks*

*Provided by BOCES funds. riftg additional chairs were borrowed as needed.
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in addition to the audio-visual materials the Career Resource Center

purchased the most-current career information sorios offered by SRA,
Delmar Publishers and Vocational Guidance Manuals. J't was also decided
to purchase guidance booklets not specifically related to careers but
tO counseling in general. Magazines were subscribed to along with
the guidance services of SRA, Chronicle Guidance and the Career Series
Employability materials in audio-visual and book form were purchased to
help BOCES students >n the road to finding, getting, and keeping a job.

The following testing materials were ordered for use in Model 3 and Model
6 programs.

GATB

Kuder Preference Record
Crites Vocational Maturity Inventory
Oseretsky Set - Motor Proficiency
G-F-W 'rast Kit - Auditory Discrimination

Ishihara's Test for Color Blindness
MTMA - MacQuarie Test for Mechanical Ability

Media

During the spring, as word of the existence of the new Southwest Career
Resource Center spread to districts, telephone requests were received by
the media specialist for career information, loan of films and other
materials, assistance in how to implement use of media in career education
programs in home school classrooms, libraries and guidance programs.

Bibliographies of inexpensive and/or very good career materials were distri-
buted to districts such as Wentagh, Long Beach, East Meadow.

Though major elements of the collection were assembled in the fall, some
purchasing was continued during the spring. At this point students were
brought into the Career Resource Center and asked to participate in previewing
materials This proved important since their viewpoint often varied
substantially from that of professional staft.

Appendix A lilts inventory June 19, 1975.

1 very zmportant aspect of activity for the media specialtst was work
with teachers in the Southwest Area Center. She assisted them in plann;na
programs to integrate carper information related to RoCPS courses into their
curriculum. Heavy emphasis was placed on use of employability matorial,
and expanding student concepts of jobs related to their training.

A valuable use of the Caroer Resource Center materials was in ascisting
students who were waiting to sec a counselor to locate materials related
to the questions they had. The principal also often referred students rot
career or educational information.

Another important aspect was exchange cwt materials botwon two or more
Careet Pcsource Centorq.;. During the spring semester the media specia;:st
able t ontrnu.illy send materials when requested between Southwest and
county Center. This was not only an economical move but also provided the
availibtlity ot a greater variety at resource materials at each center.

5
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SECTION III - SERVICES TO BOCES STUDENTS

During the period February Through June 19, 784 BOCES students partici-
pated in one or more programs in the Career Resource Center. Included
were pest - BOCES (Model 5), Employability (Model 7), Career Decision Making
-(Model 3), and a new model for Personal Adjustment (Model 8).

Model 5 (Post-BOCES Planning)

At the beginning of the project heavy emphasis was placed on reaching
all of the 245 seLio-s for post-BOCES counseling. Students were offered
the opportunity to sign up for one or mere sessions on four topics. The
number attending for each topic appears below:

Military Careers (200)

Apprenticeship (83)

Employability (245)

College (10)

Typical speakers were Mr. Mattola, New York State Bureau of Apprenticeship,
and representatives of the armed.forces. Appendix B contains materials
distributed. The small attendance at the college session may reflect two
factors: most college planning is done earlier in the year in connection
with Expo and college planning is also emphasized in the home schools.

Model 7 (Employability)

An important development in the Career Resource Center was integration of
the project staff with total area center guidance and placement services.
The placement counselor and the media specialist cooperated closely in
improving employability of BOCES students. The seniors were brought to the
Career Resource Center in small groups (10-12) for reinforcement of classroom
employability sessions and assistance in learning how to complete applica-
tions, prepare application letters and/or resumes. A new set of audio-visual
materials was used and proved effective in serving as a focus for group
discussions and for assisting individual students who were ready for differ-
ent types of inforMation on job hunting.

The philosophy of helping students learn how to find their own jobs was
emphasized and promoted to a greater degree than ever before possible.

Model 2 (Multi-Occupational Exploration)

There was very little activity in this program at thistime of year; thus
the project had no significant new inputs for this_program, except for
one pre-BOCES session for one district (described in Section IV). Tho
guidance counselor at the Southwest Area Center does plan to dse the resource
heavily in the fall for small group sessions.
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Model ,8 (Personal Adjustment)

This is a new model program initiated at Southwest by Mrs. Rita Rummelsburg.
Small groups of students with a poor attendance record met to discuss their
common problems. Audio-visual materials were used to initiate discussion
and relate school attendance to work values and setting goals. One hundred
and sixty six (166) students in 27 groups were seen in sessions lasting
10 to 30 minutes. Thirty-seven students were later seen on an individual
basis.

Outcomes:

1. The group initiated an early-bird coffee pot which students cared for.
This stimulated a new peer-group rapport which continued long after the
counseling sessions had ended.

2. Students experienced changed perceptions of c.he counselor to "only friend

left" - ."better than seeing an administrator about my attendance -
that is a hassle, this is to help".

3. The sessions revealed personal problems that interfered with attendance
and school work so that counseling could be started and referrals made
for assistance with personal or health problems.

Conducting these sessions does not require a large Pupil Services Center.
However, it was the impetus of the project and the availability of audio-
visual materials that prompted the counselor to initiate the experiment.

Career Decision Making (Model 3)

An unexpected development in terms of previous experience at BOCES County
Center was the need for change-of-course counseling during the spring term.
Referrals for career decision making were made by the Southwest Area Center
principal and teachers. When students became aware of the career center re-
sources they referred themselves. A fourth source of activity was a survey
of ztudents planning to continue for the second year. This is routinely done at
all BOCES area centers in the spring. However, here it was followed up by
career counseling if the student indicated any uncertainty about course choice.
Typical situations involved students such as the following:

(a) Students who had been in building services during their
9th or 10th year who needed to decide whether to con-
tinue In a closely related course such as carpentry or
trade electricity for their 11th or 12th year or whether to
change to something completely different.

1

(b) Health services was another course where very large numbers
of studets required assistance in career choice which often
involved a complete change of field.

(c) A few multi-occupations students requested this assistance
(on an individual basis).

(d) Students who were completing two years of auto mechanics, auto
body, carpentry and other courses requested assistance in
choosing something else within the cluster (such as diesel
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(d) contd.

mechanics or automatic Lansmission). In some cases
even these students, as a result of intensive self and
career exploration in the Career Resource Center, made
substantial changes of career field for their junior
and/or senior year.

Forty-two students came in for such counseling on an
individual or small group basis. The guidance counselor
and media specialist worked together in serving their
needs.

\

8
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SECTION IV - SERVICE TO HOME SCHOOL DISTRICTS

Direct services were provided to 629 students from ten districts and two
parochial schools, Brandeis School in Lawrence and St. Agnes in Rockville
Centre. In addition, several meetings were h2ld with staff of two dis-
tricts and groundwork was laid for future cooperation in pre-BOCES counseling
of students which should bear fruit in fall, 1975.

Though services were offered to any student the counselors wished to bring,
a review of activity showed that major use of the facility was made by
guidance counselors and teachers who served handicapped or special needs
students. This was incline with project guidelines. It appeared also to
reflect the reality factor that it was only these teachers and guidance
counselors who could find or make the time to come over to visit the center,
plan a program, and then take students from their other in-school activities
to spend one or more half-days in the Career Resource Center. In two
instances programs planned for non-special needs students from Massavegua
and Plainview were cancelled at the last moment because student groups
could not be released from regular classes because of "exams", and/or exam
review.

Several other districts expressed interest in bringing their students for
a Career Resource Center experience, but some counselors from the Southeast
districts expressed concern that their counselees should not be exposed to
a hard-sell via tours of the building which would create internal problems
for the guidance staff at the home school.

Model (6G) described on page 11.

Staff worked on this package and discussed it with five districts where
there were trained counselors who could make referrals. In addition they
met with a career counselor for Suffolk BOCES III, Dix Hills, and learned
a useful way to do GATB interpretations with students. The method involves
developing an interpretation sheet which provides the student with informa-
tion about the GATB results in a form appropriate at the early high school
level. Project staff decided that since recent U.S. Supreme Court decisions
have clarified the relationship of students and parents with respect to
testing and other information, the development of such an interpretation
sheet would not only be useful, but is imperative.

Furthermore, the staff believes the GATB OAP's might be better understood
by students if they were integrated with a tool Nassau BOCES in its Career
Resource Centers is firmly committed to, namely, the fifteen USOE identified
career clusters. It is estimated that four weeks of professional staff
time would be required to develop and test such an instrument.

The feasibility of 6G is yet to be tested. Probably the optimum timing for
6a would be in the period December - March when home schools aro doing
scheduling of students for the coming year.

9



www.manaraa.com

Model (6B) and (6A) described on pa.ge 11

Experimentation was done with both Model 6b and 6a. Model 6b was used
successfully with 26 students from Rockville Centre (potential
multi-occupations course enrollees). They were given a half day orien-

tation session to reinforce their decision. As a result of these sessions,
students reoriented their thinking in relation to career choice and planning
for their home school and BOCES program for the coming year. Model 6a

was used with a selected group of 10th graders from Long Beach Senior High.
All of this group subsequently enrolled in BOCES courses. A teacher from
Island Trees Senior High brought 12 home economics senior students to
explore information on career clusters and career ladders. A counselor
and a teacher from Baldwin brought six special needs students for a career
awareness session. They learned the career education cluster concept and
followed through with individual use of the audio-visual and print materials.

In addition, a very important feature of the Career Resource Center services
wasin support of the Outreach Program which served 550 students from 8
districts, Baldwin, Freeport, Hewlett/Woodmere,Lawrence, Long Beach,
Malverne, Rockville Centre and West Hempstead. A special career awareness
nniit was developed featuring filmstrips and films related to the clusters
in which students had expressed particular interest at the time their
"Outreach" visit was planned. This was followed by hands-on experience
in related classes. Some of the materials used in the Model 6 programs are
included in Appendix C.

Summary

Though it was not possible in the limited time span of the project to
successfully plan and implement all types of programs with a large
number of districts, the project activity did demonstrate the feasibility
of home school - BOCES cooperation in expanding career awareness of secondary
students, particularly those with special needs or handicaps whose home
school schedule permitted them to travel to this central resource.

10
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( )

Pre-BOCES Orientation Grade ,9 -12

Behavioral Objective: To reinforce
the discussion to become a BOCES
student by exposurse to techniques
in the.areas of self-awareness,
career awareress and decision making.
One - half day - 2-1/2 hours.

1. Career awareness - filmstrip on the
course student will be enrolled in
and/or curriculum department pre-
pared filmstrip.

2.'Self-awareness - testing for motor
proficiency, color blindness,

F"' auditory perception, etc. Student
will learn about some of the physi-
cal demands associated with the
career of his/her choice.

3. Career awareness - tour of facili-
ties with emphasis on course stu-
dent is enrolled in. Job explora-
tion field guide. Possible view-
ing of filmstrip related to course
choice. Why Not? filmstrip.

4. Decision making - After BOCES -
What? Apprenticeship programs;
military opportunities; job
placement and post-secondary

opportunities at colleges and
trade schools.

How BOCES graduates fared in the
Labor Market.

CAREER RESOURCE CENTER

Model 6 - Tentative Packages

( A )

CRC Program for the student who has
made no commitment to the choice of a
career. Grades 9-12, 1-3 days.

Behavioral Objective: To introduce
the undecided student to the basic
factors to be considered in career
choice.

1. Overview - Choosing your career -
45 minute filmstrip with discussion.

2. Self-awareness - Testing for
motor proficiency, color blindness,
auditory perception, etc., and per-
sonality che,-.:klist.

3. Career Awareness - Filmstrip on
clusters.

4. Decision Making - View deck -

elimination of some jobs - trans-
ferability of skills.

Second Session

1. Self-awareness - Things to do -
leading to explanation of O.O.H.

2. Career awareness - read occupa-
tional literature, view deck and
individual filmstrips.

3. Self-awareness - values clarifica-
tion.

4. Decision making - NASA exercise

( G )

Following A but
GATB - its admi
pretation 2 day

Behavioral Obje
those aptitudes
student brings
4th day, 3 - 3

Administration

5th Day, approx
later GATB inte

* * * * * *

Third Session

1. Self-awarenes

2. Self-awarenes
Kuder or Holl

3. Decision maki
with attendi
of training
remain at ho
adult evenin
school; arme

If group plans
5th sessions, p

(GATB).
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CAREER RESOURCE CENTER .

Model 6 - Tentative Packages

( A )

CRC Program for the student who has
made no commitment to the choice of a
career. Grades 9-12, 1-3 days.

Behavioral Objective: To introduce
the undecided student to the basic
factors to be considered in career
choice.

1. Overview - Choosing your career -

45 minute filmstrip with discussion.

2. Self-awareness - Testing for
motor proficiency, color blindness,

auditory perception, etc., and per-
sonality checklist.

3. Career Awareness - Filmstrip on
clusters.

4. Decision Making - View deck -

elimination of some jobs - trans-
ferability of skills.

Second Session

1. Self-awareness - Things to do -
leading to explanation of O.O.H.

2. Career awareness - read occupa-
tional literature, view deck and
individual filmstrips.

3. Self-awareness - values clarifica-
tion.

4. Decision making - NASA exercise

'( G )

Following A but culminating in the
GATB - its administration and inter-
pretation 2 days.

Behavioral Objective: To discover
those aptitudes and/or strengths the
student brings to the world of work.
4th day, 3 - 3 1/2 hours.

Administration of GATB

5th Day, approximately one week
later GATB interpretation.

* * * * * * * * * * * * *

(A) Contd.

Third Session

1. Self-awareness - CMI

2. Self-awareness - interest inventory
Kuder or Holland.

3. Decision making co-counseling
with attending counselor. Selection
of training - college 2 or 4 year;
remain at home school; BOCES;
adult evening school, trade, technica
school; armed services.

If group plans to return for 4th and
5th sessions, preparation for testing
(GATB) .

.)
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SECTION V - EVALUATION

General

Ihe statistics on page 13 report total project activity with staff
nd students, and show that this project did successfully meet the

overall objective of integrating the Career Resource Center concept
into every day pupil services operations at the Southwest Area Center.

objective 1

Orientation to BOCES (Model 6), Post-BOCES career guidance (Model 5),
and placement counseling (Model 7) was provided to large and small
groups of BOCES students during the five months of project activity.
Because of the short term of the project and the season of the year when
it operated, it was not possible to progress significantly in converting
the regular program or career counseling (Model 3)from an individual
to a group approach, nor was there much activity in Multi-occupations
counseling (Model 2). Nevertheless, viewed as a whole, performance In
relation to Objective 1 was excellent.

Objective 2

Though home school districts served by both the Southwest and Southeast
Area centers were informed about the new facility only ten chose to use
it during this period. Both the guidance counselor and the project
officer who had participated in the VEA project Career Counseling In-
service 041Durseand GATB Practicum (74-6-752) made special efforts.to con-
tact the six participants whose districts had not yet purchased GATB
equipment to encourage ,their use of the new facility, including admini-
stration of the GATB, but during the spring no program of this type could
be successfully implemented. Major use of the facility was by teachers
and counselors of the handicapped. It must be concluded that project
performance in relation to objective 2 was minimal in terms of the poten-
tial need anticipated for a Career Resource Center serving 23 districts.

Objective 3

The Career Resource Center provided service to 784 BOCES students.
Included were disadvantaged and handicapped students. In addition the
use of the Career Resource Center made by home schools was almost exclu-
sively for students with handicaps or special needs. A new model program
(#8 Personel Adjustment) was created to provide small group counseling
fir nO0P4: students with poor attendance. Since this pattern is often a
pre- dropout signal the effective implementation of this program with 177
students can be considered successful accomplishment of the objective of
working with potential dropouts. Project objective 3 was accomplished.

12
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A TABLE I

SERVICES TO STUDENTS AND STAFF
FEB. - JUNE, 1975

Feb. Mar. Apr. May. June Total

STUDENTS WITHIN BOCES 71 165 '91 426 31 784

STUDENTS FROM DISTRICTS
REFERRED THROUGH OUTREACH 86 140 199 125 550

OTHER GROUPS 0 19 21 17 22 79

TOTAL SERVICES TO STUDENTS 157 324 311 568 53 1413

STAFF OF HOME SCHOOLS AND
OTHER VISITORS 2 30 15 18 4 69

13



www.manaraa.com

Conclusions

1. Developing a large open space equipped with audio-visual and
print materials on careers provides an effective nucleus for pupil
service activities in a BOCES area center. Though the "center"
features career information the program scope extends beyond the area
of career counseling and thus, the center should be viewed as a
Pupil Services Center.

2. In the five months this project was active, the most extensive
student and staff activity was with and for present BOCES students.
Interest of home schools in using the Career Resource Center was
limited. Though guidance representatives of 17 districts were
informed of the availability of the Career Resource Center for use
by any of their students or staff in any way they saw useful in
relation to career awareness, career guidance or career education
activities only 10 districts elected to use the center. Most
activity was by guidance counselors or teachers who work with special
education or special needs students. This indicated to staff invol-
ved in this project, that home school guidance staff involved with
meeting the needs of special students are desperate for the kinds of
services provided by a Career Resource Center. The attitude among
these people seems to be, "We have done all we can fo)' these students
now we wc.nt your help in making them emplouable." On the other hand,
home school staff responsible for the general school population have
not yet seen the need to reach out to use ;von a free facility to
involve themselves or their counselees in career guidance and counseling.
Even those willing to initiate movement in this area appear unable to
counteract the rigidity of their school situation.

3. The audio - visual hardware and software and the equ'ipment purchased for
this project should be considered the minimal requirements to serve a
Pupil Services Center servicing 1000 students. The project monies did
not provide for chairs, small tables and other display apparatus. A
minimal number of items were provided from Southwest Area Center funds
but these were not sufficient to regularly provide work and seating
space for classroom or larger size groups. Each time a program occurred,
staff time was wasted tryingto scrounge up enough seats. Classes were
disrupted continually by the Career Resource Center staff having to
constantly remove classroom chairs at a moment's notice.

4. The availability of a trained library media specialist is a necessity
when planning and ordering audio-visual software and hardware. In
order to provide quality and current information for students and to
properly integrate the total BOCES program serving 6,000 students a
professional 2erson should be employed. Such a person should be able
to effect economies through coordination of materials between centers.

5. Change of course counseling is needed throughout the year by a larger
number of BOCES:students than previously estimated.

'

14



www.manaraa.com

Recommendations

1. Establish centrcl pupil services facilities in which guidance
and placement staff can work with groups of students for orien-
tation, career, personal, and placement counseling at all Nassau
BOCES area centers.

2. Though this project's results indicate that primary use of BOCES
pupil services facility may be by BOCES staff for BOCES enrolled
students and/or prospective students, the facility should also be
made available to staff of home school districts who are interested.
A positive program to' involve home schools in using the new Pupil
Services Centers should be initiated during 1975-76. Such a program
should be based on live demonstration of materials and techniques for
home school guidance staff.

3. For a BOCES operating four or five Pupil Services Centers, one media
specialist is needed to order and coordinate materials. An up-to-
date bibliography of current holdings of all Pupil Personnel Services
Center materials should be prepared. This will be essential for
BOCES staff who are planning.programs and also be useful in initiating
programs with the districts.

4. In planning pull services activities analysis should be made of the
courses which attract undecided students (such as building services)
and provision should be made to implement model 3 career counseling
programs with small groups from such classes throughout the year.

5. The strong interest of home schools in using this facility for handi-
capped and special needs students should be considered when decisions
are made on disposition of Singer Evaluation equipment (VEA-74-8e-867).
(Also see Conclusions and Recommendations in that final report).

15
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AFTERWORD

After three months of operation, it became apparent to all involved
that the Career Resource Center concept is not only feasible but is
also highly effective in promoting better pupil services to more
students. In May, 1975 Mr. Francis J. Russo, the Supervisor of
Occupational Education responsible for pupil services, began a pro-
gram to extend the concept to four of the five Nassau BOCES area centers
during the 1975-76 school year.
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